
   

 

H2020 PROF-TRAC_649473_WP6_May 2017 1 

 

PROF-TRAC 
Professional multi-disciplinary Training and Continuing Development in skills for NZEB principles 
 
Contract No.: 649473        

 
 
 
Report:   D6.1 Exploitation strategy for involvement of new training providers beyond the     

consortium 
 
Work Package: 5 and 6, tasks 5.4 and 6.4  
Deliverable:  6.1 
 
Status:  public 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared for: 
European Commission  
EASME 
Project Advisor: Mr Philippe Moseley 
 
Prepared by: 
REHVA 
Tiziana Buso 
17/05/2017 
 
 
 
 
THIS PROJECT HAS RECEIVED FUNDING FROM THE EUROPEAN UNION’S H2020 FRAMEWORK PROGRAMME FOR RESEARCH 
AND INNOVATION UNDER GRANT AGREEMENT NO 649473. 
THE SOLE RESPONSIBILITY FOR THE CONTENT OF THIS REPORT LIES WITH THE AUTHORS. IT DOES NOT NECESSARILY 
REFLECT THE OPINION OF THE EUROPEAN COMMUNITIES. THE EUROPEAN COMMISSION IS NOT RESPONSIBLE FOR ANY USE 
THAT MAY BE MADE OF THE INFORMATION CONTAINED THEREIN. 



   

 

H2020 PROF-TRAC_649473_WP6_May 2017 2 

 

Contents 
SUMMARY ........................................................................................................................................................................ 3 
1. Introduction ............................................................................................................................................................ 3 
2. Involving training providers beyond the PROF/TRAC consortium ....................................................................... 5 

REHVA .......................................................................................................................................................................... 5 
ACE ............................................................................................................................................................................... 7 
HE ................................................................................................................................................................................. 8 
INVOLVING NON-ASSOCIATED TRAINING PROVIDERS .............................................................................................. 9 

3. Engaging training providers within and beyond the PROF/TRAC consortium .................................................. 10 
Annex I ............................................................................................................................................................................ 13 
 



   

 

H2020 PROF-TRAC_649473_WP6_May 2017 3 

 

SUMMARY 
The exploitation of PROF/TRAC results and Training Platform during and beyond the project duration 
passes through the active involvement of national training providers. Phase after phase, the 
exploitation strategy must progressively enlarge the pool of training providers interested in the 
releasing  courses  coherent  with  the  PROF/TRAC  philosophy.   In  this  view,  it  is  task  of  the  umbrella  
associations  within  the  project  consortium,  REHVA,  ACE  and  HE,  to  promote  among  their  members  
and other associations in their networks the Training Platform and sessions. Simultaneously, it must be 
ensured that national training providers (inside and outside the sphere of influence of the PROF/TRAC 
consortium and of the umbrella organizations) will effectively engage in the development of national 
training courses based on PROF/TRAC guiding principles.  

This document reports both these actions. On one hand the activities undertaken and planned by 
REHVA, ACE and HE to widen the pool of national training providers aware of and users of the 
PROF/TRAC platform and schemes are presented. On the other hand, the engagement strategy 
developed by IVE to make the national training programs a reality across Europe is described.   

1. Introduction 
To ensure that PROF/TRAC Training Platform and project results are fully mainstreamed, multiplied and 
sustained during and beyond the project lifetime, an effective exploitation strategy is required.  To 
carry  out  this  task,  the  consortium,  led  by  REHVA  in  the  specific  case,  foresees  3  main steps in the 
exploitation of the platform. Each step must be supported by promotion actions, which, in facts, 
constitute the structure of the exploitation strategy.  

 Step 1 - The 7 national training providers included in the PROF/TRAC consortium contribute to the 
development of the the training and qualifications scheme and use it in their trainings.  

Actions required. Active collaboration among partners for the development of the platform is 
determinant for the Platform success. The partner national associations (ATECYR, CKAIT, 
CNAPPC, HKIS, TVVL, ZAPS) are encouraged to freely use of the resulting training material in 
their own countries by providing courses according to their usual business. 

 Step  2  -  Training  providers  beyond  the  PROF/TRAC  consortium,  and  members  of  PROF/TRAC  
umbrella organizations (REHVA, ACE, HE), are involved in the use of the PROF/TRAC platform. 

Actions required. The umbrella organizations (REHVA, ACE, HE) will promote the Training 
Platform among their members. The interested ones will sign an agreement with their related 
organization, securing that they will endorse and promote the PROF/TRAC brand and 
qualification scheme in their usual business. In return, new training providers will have free 
access  to  the  available  material  and  the  training  of  their  trainers  will  be  financed  by  the  
project. 

 Step 3 - Training providers, extraneous to the consortium, exploit the Training Platform to deliver 
their trainings.  

Actions required. To enable this upgrade, large-scale promotion campaigns have to be 
implemented by the network of EU level federations’ and other multiplier organizations. The 
contact and sign-up information will be clearly provided by the platform. This final step that 
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will last beyond the project duration, requires a credible business plan on how to exploit and 
sustain the Platform. Particularly, the business plan will aim to maintain and financially sustain 
the platform, enlarge the training offer and identify the expectations of potential clients and 
customers.  

Figure 1 recalls the envisaged exploitation steps.  

ACE – HE – REHVA

ATECYR CKAIT CNAPPC HKISDANVAK TVVL ZAPS
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STEP 1

PROF/TRAC TRAINING PLATFORM

STEP 2

STEP 3

PROF/TRAC consortium
EU Training Providers

 

Figure 1. Steps in the exploitation of the PROF/TRAC Training Platform 

While  step 1  of  the strategy is  intrinsic  to  the PROF/TRAC project,  being the core objective  of  Work 
Package  5,  steps  2  and  3  require  engagement  and  promotion  for  the  successful  exploitation  of  the  
Training Platform beyond the consortium. These exploitation phases are specifically addressed by 
Work Package 6, Task 6.4, and by Work Package 5, Task 5.4.  

To synergistically exploit the various PROF/TRAC activities, the network of stakeholders created in the 
framework of Work Package 3 is one of the main channels used by the PROF/TRAC consortium to carry 
out the mentioned tasks.  

Provided this synopsis of the exploitation strategy, the present document summarizes the action plan 
of the consortium in relation to step 2, by presenting the actions planned for the involvement of new 
training providers connected with REHVA, ACE and Housing Europe (HE). Preliminary actions to 
enlarge the pool of trainers beyond the consortium’s area of interest (step 3) are also presented. 
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These activities are coordinated by HIA, REHVA and ACE. However, these actors have strong 
interactions with IVE, in charge of the engagement strategy. Indeed, this strategy must ensure that all 
EU  Member  States  have  access  to  the  Train-the-Trainers  courses  and  that  they  are  engaged  in  the  
development of national training courses based on PROF/TRAC guiding principles.  

2. Involving training providers beyond the PROF/TRAC 
consortium 

In the followings, the exploitation actions planned by REHVA, ACE and HE to involve their Member 
Associations (MAs) and Organizations (MOs) in the Training Platform (step 2) are object of dedicated 
sections. Based on the contacts portfolio of these federations, initial steps towards the involvement of 
non-associated training providers (step 3) were proposed as well (see section INVOLVING NON-
ASSOCIATED TRAINING PROVIDERS). These contents are then complemented with the engagement 
strategy for these training providers, task led by IVE and presented in section 3.  

REHVA 

In order to raise the interests of its member associations towards the PROF/TRAC Training Platform, 
REHVA  already  set-up  several  meetings  among  stakeholders  of  its  network  and  with  other  EU  level  
stakeholders and initiatives. These meetings, documented in Deliverable 3.4, are here recalled.  

 Stakeholder meetings within the REHVA network 
o ATIC Educational Committee Meeting, General Assembly, Leuven, Belgium, 

24/03/2015 
o REHVA Education and Training committee meeting, Aalborg, Denmark, 20/05/2016  

 Meetings with EU level stakeholders and initiatives 
o REHVA meeting with European Solar Shading Association (ES-SO) General Assembly, 

Brussels, Belgium, 16/10/2015 
o Expert Dialog on nZEB, World Sustainable Energy Days (WSED), Wels, Austria, 

25/03/2016 
o REHVA – Housing Europe meeting, Brussels, 04/07/2016 

Additionally, REHVA Education and Training Committee receives periodical updates about the Training 
Platform contents development. These updates are part of the exploitation strategy pursued by 
REHVA. 

Coming  to  the  core  actions  required,  REHVA  has  already  and  plans  to  further  ask  to  its  Member  
Associations to: 

 delegate their experts to take part to the Train-the-Trainers (T-t-T) sessions; 
 develop training courses by using and adapting the PROF/TRAC training material; 
 organize courses based on the adapted PROF/TRAC material in their country; 
 use the PROF/TRAC brand and corporate design together with its own when implementing and 

promoting the courses to their target groups; 
 share their own training material in the Platform. 

The involvement of Member Associations and their experts as contributors to and beneficiaries of the 
PROF/TRAC training material will activate a virtuous circle of exploitation and development of the 
Platform.  
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To formally commit MAs to these actions, REHVA prepared an Agreement Template, enclosed to this 
document in Annex I. By signing this form, the MA would be eligible for several advantages such as:  

 free  access  and  right  to  use  in  their  business  as  usual  for  training  material,  the  EU  level  
qualification scheme and the methodology for skills mapping; 

 MA experts’ participation to the train the trainers program financed by the PROF/TRAC project; 
 inclusion of the MA in a harmonized EU level scheme and an international, interdisciplinary 

community of professionals and training providers; 
 promotion of the Member association and of the associated trained experts in the 

European PROF/TRAC platform. 

As  a  result  of  the  networking  activities  framed  in  Work  Package  3,  a  list  of  Member  Associations  
(beyond the PROF/TRAC consortium) that already showed interest in being involved in the Training 
Platform can be compiled, as displayed in Table 1. 

Table 1. REHVA Member Associations interested in PROF/TRAC Training Platform involvement. NOTE: *National 
associations in Countries already represented in the PROF/TRAC consortium 

Member 
Association 

Country 

AiCARR* Italy 
AICVF France 
ATIC Belgium 
ETE/MEGKSZ Hungary 
EKVU Estonia 
FINVAC Finland 
NORVAC Norway 
ODE Portugal 
PZITS Poland 
SSTP Slovakia 
STP* Czech Republic 
SWEDVAC Sweden 

 

The 2 organized T-t-T face to face training sessions (outcomes of Work Package 4, task 4.5), already 
counted among their  participants  experts  related to  some of  these associations  The participation to  
these  events  was  the  first  result  of  the  agreement  signed  by  REHVA  and  some  of  its  Member  
Associations  (see  Annex  I).  Table  2  displays  in  detail  the  MAs  who  took  part  to  the  trainings  
(signatories of the REHVA agreement) and the number of experts involved.  

Table 2. REHVA Member Associations and related experts taking part to the face to face Train-the-Trainers 
sessions 

Train-the-Trainer 
session  

Member Association  n. of experts  

2 (held in Zagreb) 

FINVAC 3 
ETE/MEGKSZ 3 
AiCARR 3 
AIIR 3 

3 (held in Valencia) ATIC 4 
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SSTP 3 
TOTAL 6 19 

 

Given these successful results, REHVA exploitation strategy (as far as step 2 is concerned) will continue 
in this line by: 

 organizing  stakeholder  meetings  where to  promote the PROF/TRAC Training Platform and the 
general project’s objectives; 

 informing its Educational and Training Committee about the platform contents and 
functionalities; 

 involve Member Associations in the Platform by the arrangement of formal agreements; 
 invite  MA’s  experts  to  the  web  Platform  private  section,  where  they  can  share  their  own  

training material or, at least, inform the trainers network about them.  
 

ACE 

The  PROF/TRAC  project,  its  possibilities,  progress  and  platform  were  reported  to  all  ACE  member  
organisations (MOs) during various internal events, which are listed in the regular dissemination 
reporting of WP7. During these meetings, the project officer wrote a briefing note, handed out 
leaflets, put up the roll-up and the A0 posters, and presented orally the benefits of joining the scheme. 
These were in detail the following:   

 General Assemblies (04/2015, 12/2015, 04/2016, 12/2016, 04/2017) 
 General Coordination Meetings (03/2015, 09/2015, 03/2016, 09/2016, 03/2017) 
 Environment and Sustainable Architecture Working Group meeting (06/2016) 

In addition to this, the internal newsletter delivered only to MOs, called MOIS, which is published bi-
monthly, the possibilities of joining the PROF/TRAC scheme were also elaborated on. This is in addition 
to the publicly available ACE newsletter, called ACE Info, also bi-monthly, which is open to also other 
training providers. 

The involvement of MOs as CPD training providers and of their external CPD training providers will 
ensure a continuous use of the PROF/TRAC material and platform well beyond the project.  

During the proposal state ACE tried to involve as many MOs as possible either as consortium partners 
or with a letter of support to join the scheme later on in case the project gets funded. In Table 3 the 
ACE MOs are shown in detail. ZAPS and CNAPPC joined as consortium partners. The Danish and Greek 
Architects Association signed letters of support. Yet in the end only the Danish joined the scheme 
amongst others. 

Table 3. ACE Member Organisations in PROF/TRAC project 

EU Umbrella 
Organisation 

Members being 
consortium 
partners 

Members signed 
Letters of Support 

Interested 
Members 

Members joining 
the PROF/TRAC 
scheme 

ACE 
- Chamber of 
Architecture and 
Spatial Planning of 

- Danish Architects’ 
Association; 
- Association of 

- Finnish 
Association of 
Architects, SAFA;  

- Danish Architects’ 
Association;  
- Czech Chamber of 
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Slovenia, ZAPS, 
Slovenia; 
- Italian Chamber of 
Architects, 
CNAPCC, Italy 

Greek Architects - Portuguese 
Association of 
Architects 

Architects;  
- Royal Institute of 
the Architects of 
Ireland;  
- Croatian Chamber 
of Architects 
- Portuguese 
Architects 
Association 
- Spanish 
Architects’ 
Association 

 

The 3 organized T-t-T trainings were all attended by ACE MOs. Table 4 outlines in the MOs who took 
part in these trainings and the number of experts involved.  

Table 4. ACE Member Organisations and related experts taking part to the face-to-face Train-the-Trainers 
sessions 

Train-the-Trainer 
session  

Member Organisation  n. of experts  

1 (held in Prague) Danish Architects’ Association 2 

2 (held in Zagreb) 

Czech Chamber of Architects 2 
Royal Institute of the Architects of 
Ireland 

2 

Croatian Chamber of Architects 2 

3 (held in Valencia) 
Portuguese Architects Association 2 
Spanish Architects’ Association 2 

TOTAL 6 12 
 

ACE will continue to invite MOs as CPD training providers and external training providers by the 
following actions: 

 Join the online version of the T-t-T as webinars in order to train their CPD trainers  
 Inviting them to join the PROF/TRAC platform and use the training material for their courses 
 Presenting and reporting at ACE internal events 
 Promote the PROF/TRAC scheme in the internal (MOIS) and external (ACE Info) newsletters 
 Make  use  of  the  PROF/TRAC  phone  app  to  evaluate  the  NZEB  skills  and  draw  attention  to  

training providers and training available on the platform 

HE 

In  order  to  raise  the  interests  of  its  members  towards  the  PROF/TRAC  Training  Platform,  Housing  
Europe has presented the project and its main ideas in different meetings composed of members and 
other EU level stakeholders.  Here is a list of Housing Europe Working Group Meetings where energy 
experts from HE members were updated as well as informed about the possibility of train the trainers 
courses.  
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 Housing Europe Meeting with members 
o Construction and Energy Working Group Meeting, Brussels, 09.06.2015 
o Construction and Energy Working Group Meeting, Brussels, 13.10.2015 
o Construction and Energy Working Group Meeting, Brussels, 20.11.2016 
o Housing Europe Board Meeting, Brussels, 22.02.2017 

 PROF TRAC conference, Brussels, 8 March 2017  
 
To build the platform, Housing Europe contributed sending training material in 2015. To promote the 
platform  and  the  general  project’s  objectives,  newsletter  and  social  media  articles  were  sent  to  
Housing Europe members. Detailed information can be found in the dissemination report. 
 
To be part of Train-the-Trainers courses and subsequently to develop the platform, HE members were 
contacted to delegate their experts to the sessions on. Five members were contacted at the end of 
April 2016 for filling in and giving feedback on the skills mapping as well as for their involvement in T-t-
T courses. Two other rounds of emails were sent mid-May and late August 2016. To promote the train 
the trainers course in Valencia, 4 members were contacted in total from the beginning of November 
2016 onwards, which resulted in the Spanish Housing Europe member AVS attending the T-t-T session 
in January 2017.  
 
In March 2017, Housing Europe organized a conference for EU stakeholders on skills needed in the 
future in the framework of PROF/TRAC. The output of this conference is a separate report.  
 
Future scheduled actions aimed at keeping the interest of HE members include:  

 A webinar organized by Housing Europe and hosted by BUILD UP, planned for autumn 2017 for 
HE members, based on the contents of the HE report about the March 2017 stakeholder 
conference; 

 The test of the methodology of skills mapping at the Construction and Energy Working Group 
Meeting, to be held in October 2017. In this occasion the feedback of Housing Europe 
members and energy experts will be used.  

INVOLVING NON-ASSOCIATED TRAINING PROVIDERS 

The involvement of new training providers, unrelated to the consortium, in the Training Platform 
requires large scale promotion campaigns, which, in turn, need the involvement of EU level 
federations’ and other multiplier organizations.  Hence the networking activities of REHVA, ACE and 
HE represent the first channels to be exploited. The initial step towards this goal is to sort out a list of 
federations and associations representing potentially interested training providers from REHVA, ACE 
and HE’s contact directories. Promoting PROF/TRAC contents with these organizations and sign some 
sort of declaration of interest in the project would be the envisaged following phases. Such promotion 
will eventually make the Training Platform an actual object of interest for national training providers 
involved in nZEB constructions across Europe. 

With this goal in mind, Table 5 displays a list of potential associations with whom REHVA, ECA and HE 
could start promoting a collaboration framed under the PROF/TRAC project.   
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Table 5. Organizations to the involved in the promotion of PROF/TRAC platform among training 
providers unrelated to the consortium 

Organization Full name 

EBC European Builders Confederation 
ECCREDI European Council for Construction Research, Development and Innovation 
ECTP European Construction Technology Platform 
EHI Association of the European Heating Industry  
EHPA European Heat Pump Association 
ES-SO  European Solar Shading Organization 
EU.BAC European Building Automation and Controls Association 
EVIA European Ventilation Industry Association 
FEDARENE European Federation of Agencies and Regions for Energy and the Environment 
GCI-UICP International Union of the Associations of Heating Ventilating and Air Conditioning Contractors 

International Union of Roofing and Plumbing 
GCP Europe The voice of €fficient building engineering services 
RICS Royal Institution of Chartered Surveyors 

3. Engaging training providers within and beyond the 
PROF/TRAC consortium 

A specific commitment of PROF/TRAC project is that all the member countries of the European Union 
will access to the Train-the-Trainers courses and will develop their national training courses, even after 
the  end  of  the  project.  IVE  oversees  the  engagement  strategy  to  score  this  goal,  guiding  the  
development of National Training Programs. 

From the operative point of view, the national training courses should be a direct consequence of the 
participation to the T-t-T sessions. Once national training providers outside PROF/TRAC consortium 
have  attended  T-t-T,  they  are  in  charge  of  developing  their  National  Training  Programs.  In  line  with  
PROF/TRAC project spirit, these national programs will focus on the multidisciplinary approach to 
NZEB renovation and construction. Interdisciplinary Training is an integrated education program that 
relies upon the interdependent contributions of the collaborating team members. 

To that extent, IVE developed a guide called ‘Basis for the development of National Training programs’ 
in order to help future trainers to develop their trainings. It has been provided to the attendees of the 
different T-t-T sessions and it is also available at PROF/TRAC platform.  

This training guide has been developed in order to ensure the quality and efficacy of the PROF/TRAC 
idea. It aims at supporting the continuous professional development in the EU NZEB professionals, and 
serves to give basic information for trainers training postgraduate professionals especially in the NZEB 
sector: architects, engineers, building managers and other building professionals. The trained trainers 
are the ambassadors of the PROF/TRAC approach and they are responsible for developing the national 
training program of his/her country. Indeed, each country’s training will address specific national (or 
even local) skill gaps and the specific climatic, economic and contextual conditions. Role of the 
ambassador is to shape the national trainings according to these aspects.  
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During T-t-T sessions the ambassadors had the opportunity to start defining their draft program, 
learning hands-on PROF/TRAC philosophy. After that, they are in charge of fine tuning them according 
to their specificities and real possibilities. 

The whole process is being monitored from the beginning, to make it possible to keep track of quality, 
efficiency and overall impact of the initiative, as well as to be able to develop the program according 
to the detected needs and possibilities in the future. To track the development of their courses, the 
ambassadors have been asked to provide IVE with the following reporting material: 

 Evaluation  Questionnaire  (Annex  1  of  the  guide)  in  order  to  assess  the  quality  of  the  training  
provided  

 Documentary proofs (list of channels for dissemination; pictures; scanned signed lists of 
attendees; materials: presentations, tests, etc.; scanned signed certificates of attendance; 
ethics and gender issues) 

 A template to report the implemented national training program courses, that contains the 
following sections:  

1. Introduction 
2. Pilot action: background and context, pilot description, indicators and documentary 

proof  
3. Lessons learnt 
4. Conclusions and recommendations 
5. Acknowledgements of collaborations and sponsors (if needed) 
6. Annexes: agenda, details of any teaching /training materials (if needed), other (if 

needed). 

After each T-t-T sessions, IVE contacts the different training providers to check whether they are 
following the PROF/TRAC philosophy and to monitor the planned schedule. When a program does not 
follow the multidisciplinary approach, the training provider is encouraged to follow the guidelines and 
IVE offers their support in case they need it. 

At present, the training courses have been developed at pilot level among the different countries 
where PROF/TRAC training providers belong to. Once the pilot actions have finished, these training 
providers must include these courses in their training portfolio. In the same line, using IVE Guideline 
documents  and  reporting  material,  attendees  to  T-t-T  courses  that  do  not  belong  to  PROF/TRAC  
consortium are expected to provide PROF/TRAC based trainings courses in the businesses.  

However, practical guidance is not enough to convince new training providers to deliver PROF/TRAC-
inspired training courses. To encourage these new actors to organize the training courses and join the 
scheme, a number of drivers should be promoted. In general terms, incentives are seen as a driver for 
training  providers.  They  are  an  effective  solution  to  motivate  training  providers  so  they  want  to  
participate  and  engage  in  PROF/TRAC  training.  There  are  different  types  of  incentives;  they  can  be  
direct or indirect. For instance, direct benefits come directly from taxes of the courses while indirect 
benefits come from recognition, Corporate Social Responsibility (CSR), etc.  

The following paragraphs describes some of the foreseen incentives for implementing PROF/TRAC 
training programs at national level. 

 The implementation of PROF/TRAC training actions can lead to an EU recognition focused on 
NZEB buildings. The training providers gravitating around the PROF/TRAC platform are 
supposed to have an added value, as they offer training courses that have been promoted in 
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the framework of an important EU H2020 project as they have PROF/TRAC endorsement. This 
aspect could be seen as a market differential. 

 Training providers can offer added value for professionals as they will be trained at an 
integrated design approach and to work in multi-disciplinary teams. It must be highlighted 
that this approach is still not common and PROF/TRAC has offered a solution for this barrier by 
developing and maintaining an education platform for dedicated trainings and continuous 
development for professionals. 

 CSR is about business and industry taking responsibilities beyond that of creating economic 
value. According to the European Commission, it is “a concept whereby companies integrate 
social and environmental concerns in their business operations and in their interaction with 
their stakeholders on a voluntary basis”. PROF/TRAC gives a main contribution to close the gap 
between energy performance at design stage and the real energy performance in practice and 
real  operational  performance.  Therefore,  it  can  be  assumed  as  a  green  label.  This  type  of  
green labels opens the door to clients/customers. There is a growing trend in asking for some 
environmental requirements to the company that is being contracted.  

 Another added value to be considered is that there are other H2020 projects, like BIMplement, 
that will exploit and disseminate their outcomes by using the PROF/TRAC open training 
platform. This project starts on September 2017 and will last till 2020 and has a focus towards 
a learning building sector by setting up a large-scale and flexible qualification methodology 
integrating technical, cross-craft and BIM related skills and competences. For instance, the 
PROF/TRAC platform will be used by 25 key organizations by the end of the project. This must 
be seen as an opportunity for training providers as they can become pioneers of the 
“PROF/TRAC  movement”  if  they  want  to.  Moreover,  BIMplement  plans  the  involvement  of  
relevant  target  groups  and  key  actors  based  on  the  existing  PROF/TRAC  platform  an  
area/section within the website will be allocated to the supplier association to enable them to 
participate in nZEB training processes and to have access to the information, both for 
themselves as well as their participants and being able to give free access to their associated 
people. They will receive all the updates and they will be able to spread all the information at 
European level and at a national level throughout their associated national branches. 

 Finally, it should be highlighted that PROF/TRAC has developed a repository of training material 
for use in education and post-initial education. The training material is stored, updated and 
maintained In the Open Training Platform with the following goals: 

o To provide continuing access for training providers joining the platform during and 
after the project. 

o To create a sustainable system of co-creation in which teachers and market actors can 
notify each other on required new knowledge and needed updates also according to 
changes in standards and regulations. 

To sum up, PROF/TRAC courses give added value for society, professionals and training providers 
themselves. 
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